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Abstract

Title : Guidelines for increasing the benefits of paramilitary
By : Colonel Krisada Thammanart
Research Advisor : Colonel

( Chavalit Praditnawakul )
July 2022

This research paper aims to study the conditions of benefits related to
paramilitary rangers. To understand the consistency of salaries, compensation and
benefits of paramilitary rangers. According to the relevant regulations based on the
concept of benefits and related theories, This aims to suggest ways to increase benefits
that are consistent, appropriate and affect the overall efficiency of the overall Royal Thai
Army’s mission. The researcher chose a methodology of qualitative research. with the
content scope in harmonize with the purpose while the area scope focuses on the study
covering the area of the Ranger Regiment. In the scope of the population/target
population. The researcher was divided the target into 2 main groups: 1) a group of
administrators and workers which related to the benefits of the paramilitary rangers,
amount of 10 people, 2) a group of personnel working as a paramilitary ranger, amount
of 10 people.

From research studies found that the condition of the benefits related to
the paramilitary rangers problems and obstacles that contradict the concept of work
proportional benefit, this was partly due to the Royal Thai Army’s view of the Rangers
Regiment that could be organized by very little budget. After the communist crisis ended,
Royal Thai Army has tasked rangers to defend the country along the border with active
military units. As well as being responsible for various missions in risky and remote areas,
especially along the border and the southern border provinces. As for the guidelines for
increasing the privileges of paramilitary rangers, it is necessary to take into account at
least four factors in analyzing or understanding the approach, namely; factor of Build

morale for the low-ranking personnel. Factors of in terms of suitability to nature of work



factors of the subsistence aspect that corresponds to the employees who perform on
going work

Recommendations for this research, the researcher saw that the
improvement of personnel benefits and additional welfare to be in harmonize with the
policies and orders of the Royal Thai Army Commander; should consider covering in the
part of the paramilitary rangers, which is considered an important force of the Royal Thai
Army in operating in risky and remote areas which is not less than other troops, especially
operating in missions along the border and in the southern border provinces. Under
circumstances that are at risk of loss of life and property, guidelines for increasing the
benefits of paramilitary rangers should integrate the relevant agencies at both the policy
and operational levels. As well as consider establishing a mechanism to study the existing
limitations In order to clearly understand information and problems and obstacles from
various sectors involved. This will make the increase in such benefits in line with the
policy of enhancing the guidelines for increasing the benefits of personnel of all levels
equally of the Royal Thai Army Commander in line with the country's development in

accordance with the 20-year national strategy.



