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The purpose of this study was to find factors related to curriculum
improvement of United Nations military observers course Using teaching management
model theory, SWOT analysis theory, analysis of the internal environment by 4M theory,
namely manpower, budget (Money), materials or equipment (Material) and management
(Management), resulting in point data. Strengths Weakness and external factors analysis
using STEP, Opportunities and Threat, then analyze such data with TOWS MATRIX to
come up with a proactive strategy. remedial strategy passive strategy and defensive
strategies in the development of the United Nations Military Observer Course and
guidelines for improving the United Nations Military Observer Course for UN accreditation.

The results of the study found that Those who will be sent to carry out
peacekeeping duties in positions of United Nations military observers need to be trained
through the United Nations Military Observer Course and qualify as required by the
Peacekeeping Mission in each area, the Military Observer Courses held by the Peace
Operation Center. There are standards in the management of education and training
using the same main content as those of foreign courses.

Recommendations of the researcher found that: 1. The United Nations
Military Observer Course should has been updated to be modern and in accordance
with the duties of military observers which changes with the times continuously every 4
years. 2. Should consider seeking support for those who have been through

peacekeeping missions. with good performance and has the intention to pass on



knowledge and experiences gained from going on peacekeeping missions to act as a
lecturer for the course Create additional incentives by sending to develop knowledge
abroad. Opportunity to be an exchange speaker in a foreign country including exchange
Instructor at Peace Operations Training Centre Canberra Australia 3. Develop personnel
who act as assistant teachers / fictitious enemy. to be able to respond appropriately to
planned training situations by providing training courses in preparation for being an
assistant teacher/fictional enemy; 4. When the United Nations Military Observer Course
Has been certified by the United Nations already. should invite friends in the ASEAN
region and countries that have cooperation through various levels of cooperation
mechanisms Send representatives to attend the training course To upgrade the
curriculum to an international program, as well as the United Nations Administration
Programme. The Peace Operations Center currently operates. 5. Must survey, plan and
provide training aids such as four-wheel drive vehicles, manual transmissions, radios,
compasses, GPS, computers. Field training equipment (blue helmet blue vest) to be
sufficient and effective including maintenance and maintenance to be in perfect

condition and ready to use



