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ABSTRACT
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This research aim to study the problems and factors affecting the development of
Royal Thai Air Force competency personnel by reviewing the principles, concepts and
theories that are consistent with the concept of the RTAF competency along with the
information on internal and external factors related to the development of the RTAF
personnel, and synthesize as a suideline to develop RTAF personnel competency Including the
formatting suidelines to developmentof the core competency, managerial competency
and functional competency, and also offer the proper idea on the personnel competencyarises
from the RTAF competency. The result of this study can be applied to the development of the
concreted RTAF personnel competency.

The result of the study shows that such development of the formatting suideline to
the effective RTAF personnel competency to help improving the professions and readiness
to sustain strategic propulsion according to the RTAF vision has important considerations
as 1) the support of the supervisors 2) the readiness of the organization and 3) appropriate
training, education and practice. Therefore, the supervisors should have clear
strategiesand policies on the implementation of the competency principles to develop the
capabilityof the RTAF personnel. This should create a development model or format for
appropriate and concrete personnel competency. It should also determine that an
individual person should be able to develop such correct and appropriate competency

according to the Individual Development Plan: IDP which will affect the Development of



RTAF personnel with knowledges, skills, and desired characteristics that exceed the
requirements of the RTAF, and more importantly, the organization should support and
encourage personnel to have the opportunity to develop knowledge and continuous of
operational skills and change the organizational culture by applying new technology or
science to the working and leaming systems to support the better result on work
performance to be able to effectively respond to the RTAF Strategies which are the most

important factor in driving the RTAF missions and visions to success eventually.



